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LABORATORY (S000005)

1. language

Italian.

2. course contents

Coordinator: Prof. MARIA VITTORIA DE GIROLAMO

Year Course: 1st

Semester: Annual

UFC: 3

Modules and lecturers:

- ANALISI ORGANIZZATIVA DEI CONTESTI PER LA PROGETTAZIONE (FORMATIVA E
ORGANIZZATIVA) (A000770) - 1 CFU - SSD MED/45 - Prof. Claudia Mellucci

- COME IMPARARE AD APPRENDERE (A000767) - 1 CFU - SSD MED/45 - Prof. Maria Vittoria
De Girolamo

- RICERCA BIBLIOGRAFICA: COSA E' E COME SI FA (A000768) - 1 CFU - SSD MED/45 - Prof.
Maria Luisa Rega

3. BIBLIOGRAPHY

- COME IMPARARE AD APPRENDERE (A000767) - 1 CFU - SSD MED/45

- Angelini C. (2010). Apprendere ad apprendere e capacita di comprensione della lettura, Edizioni
Nuova Cultura, Roma (Capp. 2, 3, 4);

- Salvo M. (2019). Metti il turbo alla tua mente con le mappe mentali, Gribaudo, Milano.

- LABORATORIO PER LA RICERCA BIBLIOGRAFICA E LA REVISIONE DELLA
LETTERATURA (A000768)

- Vellone, E., Piredda, M. (2009). La ricerca bibliografica. Strumenti e metodi per trovare e
utilizzare la letteratura sanitaria. Milano. McGraw-Hill.

- ANALISI ORGANIZZATIVA DEI CONTESTI PER LA PROGETTAZIONE (FORMATIVA E
ORGANIZZATIVA) (A000770) - 1 CFU - SSD MED/45

- Calamandrei, C., Orlandi, C., (2015). Manuale di management per le professioni sanitarie.
Milano: McGraw-Hill. (parte Il —1V)

- Vaccani, R., (2012). Riprogettare la sanitd. Modelli di analisi e sviluppo. Roma: Carocci Editore.
(parte prima — cap. 1-3)

The texts indicated may be integrated with additional teaching materials indicated by the Teachers
in order to integrate and guarantee the adequate updating of the information.

4. LEARNING OBJECTIVES

The Laboratories aim to consolidate the theoretical and applicative aspects of teaching research
methodology; experiment and use different learning methods; master the use of tools for nursing
and obstetric management.

At the end of the course the student will be able to:



1. (KNOWLEDGE AND UNDERSTANDING) Argue and present the specific methodological
aspects of the three laboratories, in particular:

- know the tools and phases of bibliographic research and identify a situation as problematic and
therefore the object of research,

- identify the characteristics of scientific information/communication,

- know the specific methodological aspects of learning processes, the development of creative
thinking and communication skills functional to the establishment of an educational relationship,

- know and understand the organizational elements and processes of social and health systems;
- know and understand the operational tools used for the systemic analysis of organizations.

2. (APPLIED KNOWLEDGE AND UNDERSTANDING) Apply one's knowledge and skills to:

- formulate a research question, identify key words and define the search strategy,

- consult databases and catalogues and find relevant documents,

- draft a research report;

- develop critical and creative thinking, problem solving and learn reflective practice;

- be responsible for one's own training path;

- facilitate one's own learning and be aware of the processes implemented,;

- acquire awareness of experiential learning deriving from formal, non-formal and informal
contexts;

- use operational management tools by applying them to documents and reports constructed ad
hoc;

- develop a systemic analysis of an organizational/business context (healthcare, training,
organizational).

3. (INDEPENDENCE OF JUDGMENT) Integrate knowledge and gather additional information to:
- identify the different types of research products and evaluate their methodological quality;
- acquire awareness of oneself and one's own abilities, potential and resources;

- integrate knowledge and gather additional information to evaluate the effects deriving from the
activities implemented, assuming the consequent responsibility;

- critically evaluate the knowledge and skills acquired to represent and elaborate original ideas in
the realization of the systemic analysis of an organizational reality.

4, (COMMUNICATION SKILLS) Communicate and transmit clearly and correctly using scientific
language:

- the results of research and their interpretation based on the reference context;

- the peculiar aspects of the disciplines that make up the teaching, represent possible critical
issues and solutions and communicate one's conclusions, choosing appropriately the means of
communication and the form using a language suitable for different interlocutors and contexts.

5. (ABILITY TO LEARN)

Independently identify one's own level of professional competence and carry out self-training and
self-learning activities also by developing reflection and processing of the experience.

5. prerequisites



To address the contents of the Laboratories, the student:

- must have attended the module S000002 Research and scientific evidence. Furthermore, for
research and reading of the relevant scientific literature, knowledge of the English language (such
as reading and writing) is essential;

- have basic knowledge in the pedagogical field;

- have basic knowledge about the professional organization of nursing and midwifery.

6. TEACHING METHODS

The professional laboratories using interactive and simulated teaching methodologies allow to
experiment the application of conceptual and methodological assumptions to stimulate the
professional in master's training to operationally build their own skills and develop methodologies
of reflection and re-elaboration of the experience.

The path was planned thinking of an active interaction between students and teachers by providing
teaching moments carried out in the classroom in plenary session, with teaching and reflection
phases carried out individually and in small groups.

Forms (synchronous and asynchronous) of digitally augmented teaching are foreseen, using the
UC e_learning platform, to stimulate more active and participatory learning of the students.

The teaching activity involves the creation, by the student, of papers aimed at stimulating a degree
of autonomy and ability related to the subjects taught.

7. OTHER INFORMATIONS

The course teachers ensure regular office hours:

- Dr. M.V. De Girolamo: by appointment via email at mariavittoria.degirolamo@unicatt.it
- Dr. C. Mellucci: by appointment via email at claudia.mellucci@unicatt.it

- Dr. ML Rega: by appointment via email at marialuisa.rega@unicatt.it

8. METHODS FOR VERIFYING LEARNING AND FOR EVALUATION

To verify the achievement of the previously indicated training objectives, the final evaluation of the
Laboratories includes:

1. written tests:

- preparation of a research document, selection, analysis and synthesis of scientific literature. To
pass the test, it is necessary to acquire a minimum of 18 out of 30 points.

- construction of one's own portfolio in a "lifelong and lifewide learning" perspective, as a tool for
acquiring and becoming aware of oneself and one's own abilities, potential and resources. To pass
the test, it is necessary to acquire a minimum of 18 out of 30 points.

- production of a written document of organizational analysis carried out in a business context
(selected in agreement between the Student and the Teacher). To pass the test, it is necessary to
acquire a minimum of 18 out of 30 points.

The evaluation criteria will be the level of mastery of knowledge, the correctness of the procedure
and the ownership of scientific language. To pass the test, it is necessary to acquire a minimum of
18 points.



The final evaluation of the Laboratories is expressed as ‘suitable’ for those who have obtained a
grade of at least 18/30 in all the written tests of the three laboratories. The student may register for
the exam session only after completing the learning and evaluation path foreseen for the three
individual laboratories.

9. program
COME IMPARARE AD APPRENDERE (A000767)

- LEARNING AND COMPETENCE:

« Learning in adulthood: Definition of adult and “adulthood” (Development theories, references to
Jung, Erikson, Levinson); Duccio Demetrio and the relationship between adult and learning
(Permanent Education, Adult Education, Adult Education); From Andragogy to Experiential
Training: Malcom Knowles and David Kolb. Determinant aspects of Experiential Training: The
value of John Dewey's experience.

- EXPERIENTIAL KNOWLEDGE AND REFLECTIVE TRAINING:

- Edward De Bono's creative thinking and "The Six Thinking Hats": from reactive thinking to
operational/creative thinking

* Learning to Learn: disciplinary approach to the concept of competence according to the Theory of
Noam Chomsky and Howard Gardner with "Multiple Intelligences" and "Emotional Intelligence" by
Daniel Goleman; gentle approach to Mindfulness practice as a tool for self-awareness; McClelland
and the concept of “Professional Competence”; from Competence to “Meta-competence”, Guy Le
Boterf’'s theoretical approach (theoretical knowledge, procedural knowledge, know-how,
experiential knowledge and social knowledge; Habitus as knowing how to be); reading
comprehension as an approach to “Problem solving” (theoretical references to Davis, Just and
Carpenter, Anderson and Pearson, Kintsch and Van Dijk, Johnson-Laird; From “Problem Solving to
“Thinking aloud”).

- METHODOLOGIES AND TOOLS FOR LEARNING TO LEARN: “Mind Maps” by Tony Buzan,
briefing and debriefing, Lego Serious Play, structured feedback, self-learning plan, Lifewide
Learning portfolio.

« Experiential workshop on mind maps, briefing and debriefing, structured feedback, self-learning
plan on “Thinking Aloud”, learning assessment strategies (QSA, ZTPI), construction of a PortFolio.

LABORATORIO PER LA RICERCA BIBLIOGRAFICA E LA REVISIONE DELLA
LETTERATURA (A000768).

Identification and formulation of the research problem, the research question, the formulation of the
PICO, the literature review. The use of libraries, paper and online catalogues (OPAC), paper and
computerised bibliographic repertoires, with particular reference to those useful for nursing and
obstetric care. Application of the various phases and the methodology of writing the final report.

ANALISI ORGANIZZATIVA DElI CONTESTI PER LA PROGETTAZIONE (FORMATIVA E
ORGANIZZATIVA) (A000770)

Definition, aims and characteristics of the organizational system analysis

Description of the elements that make up the socio-health organizational system:

- Input factors: Description, Time, Economic resources, Physical environments, Technologies,
Operators, Professionalism, Behavioral silos, Population demands, Political, geographical,
economic context

Social values, Regulatory legislation, Indicators.



- Internal context variables (Individual, Social, Technical, Institutional)

- Basic structure (Hierarchical division, Division of functions-tasks, Division of physical spaces,
Staff, Economic resources, Technological resources)

- Operating mechanisms (Decision criterion, Evaluation and control criterion, Information systems,
Official work methods, Economic resources use criterion, Technological resources use criterion)

- Social processes (Acceptance, Refusal, Compensation, Management styles)

- Output factors: Social and health education, Prevention, Diagnosis, Treatment, Long-term
rehabilitation, Hotel assistance, Organizational development, Professional development.



